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Here’s what’s in the January edition  

 DFE Updates – EYFS &  

 Expansion of Entitlements  

 Ofsted Update – Registration 

Exemptions  

 Liz Pemberton’s 4 Week Anti-Racist 

Workout Plan  

 Equality & Equity Charter  

 

 

 

 Good Practice – The Woodland Nursery 

 Bitesize Webinar Links  

 Solihull For Parents & Professionals  

 Spring Training programme 

 Parent & Practitioner Play & Learning 

Ideas 

 Health & Wellbeing – EY Practitioner 

Wellbeing Support 

 Childcare Choices 

 

 

Keeping Children Safe 

 Safeguarding Webinar Links 

 Behind Closed Doors Film 

 CAMHS leaflets 

 Kooth Leaflets – Self Harm & Safety Plans 

 Information Sharing  

 Updated Safeguarding Useful Numbers 

 

 

 

 

 

 

Main telephone lines are fully available and open between 9am – 5pm Mon - Fri 

Parents     020 8921 6921   FIS@royalgreenwich.gov.uk 

Providers  020 8921 3877  Childcare-support@royalgreenwich.gov.uk 

 

 

 
 

Missed a copy of the e-bulletin? Catch up here and check out 

links to important information sources  

 Key information and resource links for early years and childcare 
providers | Early Years team information (for providers) | Royal 

Borough of Greenwich (royalgreenwich.gov.uk) 

 

  

  

mailto:FIS@royalgreenwich.gov.uk
mailto:Childcare-support@royalgreenwich.gov.uk
https://www.royalgreenwich.gov.uk/info/200283/nurseries_and_early_learning/2183/early_years_team_information_for_providers/2
https://www.royalgreenwich.gov.uk/info/200283/nurseries_and_early_learning/2183/early_years_team_information_for_providers/2
https://www.royalgreenwich.gov.uk/info/200283/nurseries_and_early_learning/2183/early_years_team_information_for_providers/2
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New EYFS 

Following a consultation in Summer 2023, Department for Education (DfE) have published the two EYFS 

statutory framework documents. Subject to parliamentary procedure these two frameworks, one 

for childminders and one for group and school-based providers, will replace the current single 

EYFS framework from 4 January 2024. 

  

DfE recognises the effort and expertise settings put into providing high quality early education to the 

children in their care. We hope that publishing these frameworks in advance will support settings to get 

to grips with flexibilities being introduced. This is alongside the information and guidance that has already 

been published on Foundation Years, such as this blog. 

  

The Early Years Qualifications Requirements and Standards guidance has also now been published. 

Blog: Announcement on the changes to the EYFS from January 2024 - Foundation Years 

The DfE has also published an independent evaluation of the landmark 2021 EYFS reforms on early 

education. It found the changes to the curriculum have benefitted many settings, practitioners and 

children. Key findings included: 

 The majority of leaders and staff thought the 2021 EYFS reforms have had or will have a positive 

effect on children’s learning and development. 

 Leaders generally thought the 2021 EYFS reforms had improved the quality of teaching. 

 The majority of settings reviewed and/or made changes to their curriculum and assessment 

approaches as a result of the EYFS reforms. Most commonly, this involved putting less focus on 

observation and tracking and spending more time with children instead. 

 Many leaders thought the reforms were leading to better quality interactions with children. 

You can read the full evaluation here: Early years foundation stage (EYFS) 2021 reforms: evaluation – 

GOV.UK (www.gov.uk) 

DfE want to ensure that early years providers understand what these changes mean for their settings, 

and want to work with our stakeholders to do this. DfE have provided some initial information below, 

which they hope will be useful in explaining the changes. 

Do these changes mean that ratio requirements are being changed again? 

The changes announced do not make any further changes to the number of adults required to look after 

children in setting. The changes announced offer providers increased flexibility around how providers 

deploy staff, such as the qualifications their practitioners must have to count within certain ratio 

requirements. 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffamilyandchildcaretrust.us21.list-manage.com%2Ftrack%2Fclick%3Fu%3D7f85e9e49a890f812d73886ed%26id%3D1f5f689a26%26e%3D6e24dc113c&data=05%7C02%7Ckaljit.schut%40royalgreenwich.gov.uk%7Ce31e17a847a9477481ee08dbfbcb48cb%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638380623050448721%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=ck1JXtjoL5MHVNBLYIbnngkdXzL4vUzddxh%2BQ5XM4dM%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffamilyandchildcaretrust.us21.list-manage.com%2Ftrack%2Fclick%3Fu%3D7f85e9e49a890f812d73886ed%26id%3D1f5f689a26%26e%3D6e24dc113c&data=05%7C02%7Ckaljit.schut%40royalgreenwich.gov.uk%7Ce31e17a847a9477481ee08dbfbcb48cb%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638380623050448721%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=ck1JXtjoL5MHVNBLYIbnngkdXzL4vUzddxh%2BQ5XM4dM%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffamilyandchildcaretrust.us21.list-manage.com%2Ftrack%2Fclick%3Fu%3D7f85e9e49a890f812d73886ed%26id%3Dce2985f16c%26e%3D6e24dc113c&data=05%7C02%7Ckaljit.schut%40royalgreenwich.gov.uk%7Ce31e17a847a9477481ee08dbfbcb48cb%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638380623050604988%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=N60NmOQC8Rzgb%2FL3Vc0ameCePDNzLDcR7lVvU43MM64%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffamilyandchildcaretrust.us21.list-manage.com%2Ftrack%2Fclick%3Fu%3D7f85e9e49a890f812d73886ed%26id%3D1cde047f5f%26e%3D6e24dc113c&data=05%7C02%7Ckaljit.schut%40royalgreenwich.gov.uk%7Ce31e17a847a9477481ee08dbfbcb48cb%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638380623050604988%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=jp64zsoIwYtM%2FNLUMIbQ%2F6OhGIbn0XR4vyGTYy%2Fppvs%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffamilyandchildcaretrust.us21.list-manage.com%2Ftrack%2Fclick%3Fu%3D7f85e9e49a890f812d73886ed%26id%3D92f0ee9576%26e%3D6e24dc113c&data=05%7C02%7Ckaljit.schut%40royalgreenwich.gov.uk%7Ce31e17a847a9477481ee08dbfbcb48cb%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638380623050604988%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=9wRVTHG3aH4uQttQblIN13DJVYxM3weLPkVIh8%2BWE40%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffamilyandchildcaretrust.us21.list-manage.com%2Ftrack%2Fclick%3Fu%3D7f85e9e49a890f812d73886ed%26id%3Dcc66273eb5%26e%3D6e24dc113c&data=05%7C02%7Ckaljit.schut%40royalgreenwich.gov.uk%7Ce31e17a847a9477481ee08dbfbcb48cb%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638380623050604988%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=woz27%2BS5m%2BsfGWqk4p1sF9HhEJcU%2Fwe0KLuF456%2FBmU%3D&reserved=0
https://foundationyears.org.uk/2023/10/blog-announcement-on-the-changes-to-the-eyfs-from-january-2024/
https://www.gov.uk/government/publications/early-years-foundation-stage-eyfs-2021-reforms-evaluation
https://www.gov.uk/government/publications/early-years-foundation-stage-eyfs-2021-reforms-evaluation
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The changes build on the ratio changes announced at the Spring Budget. The following three changes to 

the EYFS came into force on 4 September 2023: 

 a change to the current statutory minimum staff:child ratios in England for 2-year-olds from 1:4 to 

1:5; 

 clarifying that childminders can care for more than the currently-specified maximum of three 

young children, when caring for siblings of children they already care for, or when caring for their 
own child; and 

 clarifying that “adequate supervision” while children are eating means that children must be 

within sight and hearing of an adult. 

Who called for these changes and why have some been taken forward but not others? 

The DfE want to ensure providers can operate successfully and practitioners can focus on providing 

children in their care with a high-quality early education and have opportunities to progress their 

careers. The consultation included a broad range of proposals following extensive engagement with early 

years providers, sector organisations and membership bodies. The vast majority of proposals in the 

consultation had been called for by providers. 

The consultation had 2667 responses. Alongside the consultation DfE also ran an extensive survey of 

providers to understand how providers might change their practise if these changes were introduced. 

Ministers have carefully considered all the responses to the consultation and the results of the provider 

survey, and they have decided to proceed with the majority of the proposals. However there were two 

proposals in particular which received more widespread concern from respondents, which Ministers 

have decided not to proceed with: 

 Reducing the percentage of level 2 qualified staff required per ratio from ‘at least half’ to 30% or 

40% of all other staff (group and school-based providers only). 

 Changing the qualification requirements outside of peak hours (group and school-based providers 

only). 

More information can be found in the consultation response. 

Are the learning and development requirements changing again? 

There are no significant changes to Section 1 or Section 2 of the EYFS, which were the focus of the 2021 

reforms. DfE have also published an evaluation report which looked at the effectiveness of the 2021 

reforms. This independent evaluation conducted by found the majority of leaders and staff thought the 

2021 EYFS reforms have had or will have a positive effect on children’s learning and development, and 

leaders generally thought the 2021 EYFS reforms had improved the quality of teaching. You can read all 

the findings of this evaluation here. 

There have been quite a few changes to the EYFS in recent year. How are you helping providers 

understand and implement these changes? 

The majority of the changes being made to the EYFS came into force for January 2024, to give the sector 
time to use the new flexibilities ahead of the first roll out of the new entitlements, in April 2024. In the 

vast majority of cases, the January 2024 changes set new minimum requirements which providers may 

choose to utilise in their setting. The changes that will come into force in January build on the changes to 

https://www.gov.uk/government/publications/early-years-foundation-stage-consultation-a-survey-of-providers
https://www.gov.uk/government/publications/early-years-foundation-stage-consultation-a-survey-of-providers
https://www.gov.uk/government/consultations/early-years-foundation-stage-eyfs-regulatory-changes
https://www.gov.uk/government/publications/early-years-foundation-stage-eyfs-2021-reforms-evaluation
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staff: child ratios for two-year-olds, the childminder ratio flexibilities, and the clarification on wording 

around supervision whilst eating which came into force in September 2023. 

DfE will work with stakeholders, including representative organisations and local authorities to ensure 

settings have the information and support they need to respond to any changes to the EYFS. The DFE 

will be arranging events and webinars other the next few months to explain in detail the changes. These 

will be promoted via the Foundation Years Website. 

What else is DfE doing to support Early Years providers to recruit and retain staff?  

The DfE understand that the recruitment and retention of qualified staff is a key issue for the early years 

sector. Driving up interest in early years careers and ensuring there are enough opportunities for career 

development is a priority for the government. 

Alongside the changes being made to the EYFS, the DfE are developing a range of new workforce 

initiatives and removing barriers to entering the sector by ensuring qualifications are suitable and easy to 

understand. This includes launching a competition to run Early Years Skills Bootcamps, held over the 

summer that would include a pathway to an accelerated level 3 Early Years apprenticeship. They are also 

considering new degree apprenticeship routes so everyone from junior staff to senior leaders can easily 

move into a career in the sector. 

The DfE have taken action to boost workforce numbers by collaborating with the Department for Work 

and Pensions and the Careers & Enterprise Company to promote the importance and value of a career 

in early years, and will launch a new national campaign early next year to support the recruitment and 

retention of talented staff. 
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From 4 January, 2 revised frameworks have replaced the current EYFS framework. 

Providers are responsible for ensuring that they follow the current version of the framework for their 

provider type. 

The 2 new frameworks are:  

 EYFS statutory framework for childminders  

 EYFS statutory framework for group and school-based providers  

The EYFS framework also includes Early years qualification requirements and standards. 

The EYFS framework:  

 sets the standards that all early years providers must meet to ensure that children learn and develop 

well  

 ensures children are kept healthy and safe  

 ensures that children have the knowledge and skills they need to start school  

This statutory framework is for:  

 school leaders  

 school staff  

 childcare providers  

 childminders  

 out-of-school providers  

Help for early years providers and childminders working with 0- to 5-year-olds is available.   

Further supporting materials for settings and practitioners are available on the Foundation Years website. 

 

https://www.gov.uk/government/publications/early-years-qualification-requirements-and-standards
https://help-for-early-years-providers.education.gov.uk/
https://foundationyears.org.uk/
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EYFS statutory framework for childminders (publishing.service.gov.uk) 

https://assets.publishing.service.gov.uk/media/657825a90467eb001355f552/EYFS_statutory_framework_for_childminders.pdf
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EYFS statutory framework for group and school based providers 

(publishing.service.gov.uk)  

https://assets.publishing.service.gov.uk/media/656f23550f12ef07a53e024e/EYFS_statutory_framework_for_group_and_school_based_providers.pdf
https://assets.publishing.service.gov.uk/media/656f23550f12ef07a53e024e/EYFS_statutory_framework_for_group_and_school_based_providers.pdf
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Support for practitioners and teachers to complete the Early Years Foundation Stage (EYFS) 

Profile. The foundation years website will be updated regularly throughout the 2023/24 academic year. 

Each update will cover a new area of the EYFS Profile, focusing on topics the sector has asked for more 

information on. 

https://foundationyears.org.uk/2023/11/early-years-foundation-stage-profile/ 

 

https://foundationyears.org.uk/2023/11/completing-the-eyfs-profile-for-children-with-special-educational-

needs-and-disabilities/ 

The EYFS Profile must be completed for all children registered at a school, including children with SEND, 

unless an exemption has been granted. Children cannot be exempted from the Profile on the basis of 

SEND. For more information on the limited use of exemptions, please see the EYFS guidance on 

exemptions. 

Children with SEND have differing levels of knowledge, skills and abilities 

SEND covers different types of need, including communication and interaction, cognition and learning, 

social, emotional, and mental health, and sensory and/or physical needs. Children in the early years may 

have a range of needs which cut across some or all of these broad areas. 

Children will have differing levels of knowledge, skills and abilities across the Profile. It is important that 

there is a full assessment of all areas of their development. Some children with SEND may be at the 

‘expected’ level of development for some ELGs, and at an ‘emerging’ level for ELGs where their specific 

condition has an impact on their learning and development. Other children with SEND may, with the 

right support, reach the expected level in the ELGs, even where their specific condition has an impact.  

Using adaptations and reasonable adjustments 

Where a child has a SEND, teachers should take care to ensure the child is able to demonstrate their 

level of development. Children must be assessed on the basis of what they can do when using the 

adaptations and reasonable adjustments they normally use to carry out daily activities. Examples of 

adaptations include: mobility aids, magnification, and adapted ICT and equipment. Reasonable 

adjustments can be any of those ordinarily available in the school’s provision including: prompts, visuals, 

sensory support and movement breaks. 

All children, including those with SEND, can use their established or preferred mode of communication 

for all the ELGs except ‘Speaking’. Therefore, spoken words are only required for achieving the Speaking 

ELG. Where a child has a SEND, teachers should be alert to identifying the child’s level of development 

in a variety of ways, including eye pointing, use of symbols, or signs. In this case, teachers should give 

additional detail about the child’s understanding and preferred means of communication in their EYFS 

Profile record. 

 

https://foundationyears.org.uk/2023/11/early-years-foundation-stage-profile/
https://foundationyears.org.uk/2023/11/completing-the-eyfs-profile-for-children-with-special-educational-needs-and-disabilities/
https://foundationyears.org.uk/2023/11/completing-the-eyfs-profile-for-children-with-special-educational-needs-and-disabilities/
https://www.gov.uk/government/publications/exemptions-from-the-eyfs-for-providers-and-individual-children#:~:text=This%20guidance%20explains%20how%20the%20process%20works%20and,and%20development%20requirements%2C%20and%20safeguarding%20and%20welfare%20requirements.
https://www.gov.uk/government/publications/exemptions-from-the-eyfs-for-providers-and-individual-children#:~:text=This%20guidance%20explains%20how%20the%20process%20works%20and,and%20development%20requirements%2C%20and%20safeguarding%20and%20welfare%20requirements.
https://foundationyears.org.uk/2023/11/completing-the-eyfs-profile-for-children-with-special-educational-needs-and-disabilities/
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Involving parents and/or carers and other professional 

Actively involving children, their parents and/or carers, and other professionals such as the SEN 

Coordinator (SENCo) or health professionals in the assessment process is especially crucial when 

working with children with SEND. This will enable teachers to get a clear picture of the child’s learning 

and development, and ensure parents and/or carers have a clear understanding of their child’s 

development and any additional support which will be offered. 

Holding transition conversations 

When communicating the EYFS Profile data to the year 1 teacher, additional information should be 

passed on alongside this for children with SEND. Where a child has an outcome of ‘emerging’ for one or 

more of the ELGs, additional information about the barriers to learning that have been identified, and 

any successful strategies to help the child overcome these barriers, should be passed onto the year 1 

teacher alongside EYFS Profile judgements. 

Teachers should also share any other records from within or outside the setting with year 1 teachers 

and use these records to inform transition conversations and processes. Wherever possible, other 

professionals working with the child should be invited to contribute to transition conversations. 

 

https://foundationyears.org.uk/2024/01/exemptions-from-the-early-years-foundation-stage-learning-and-

development-requirements/ 

The Early Years Foundation Stage (EYFS) is the statutory framework that sets the standards and 

requirements that all early years providers in England must follow to ensure every child has the best 

start in life and is prepared for school.   

The framework is flexible enough to accommodate most circumstances. However, there are 

circumstances where providers or individual children can be exempt from the learning and development 

and assessment requirements, these are described below.   

Exemptions cannot be granted from the safeguarding and welfare requirements of the EYFS. 

  

https://foundationyears.org.uk/2024/01/exemptions-from-the-early-years-foundation-stage-learning-and-development-requirements/
https://foundationyears.org.uk/2024/01/exemptions-from-the-early-years-foundation-stage-learning-and-development-requirements/
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Expansion of childcare entitlements 

The DfElaid regulations before Parliament to expand the entitlements to free childcare for eligible 

working parents in England. The regulations came into force on 01 January 2024 and provide for the 

phased rollout of the expanded entitlements. 

From 1 April 2024 eligible working parents in England will be able to access 15 hours of free childcare 

per week from the term after their child turns 2.  

From 1 September 2024, 15 hours will also be available to children of eligible working parents from the 

term after they turn 9 months.  

From 1 September 2025 eligible working parents in England will be able to access 30 hours of free 

childcare per week, over 38 weeks of the year, from the term after their child turns 9 months old until 

they start school. 

Parents are advised to start applying no later than mid-January to mid-February in case there are any 

issues. All applications for working parents 2 year old for Spring term must be by 31 March 2024.  

 

https://www.childcarechoices.gov.uk/ 

 

 

https://www.gov.uk/apply-free-childcare-if-youre-

working 

 

The new early education and childcare statutory guidance for local authorities has now been published 

online, and is available at Early education and childcare - GOV.UK (www.gov.uk). 

 

From 2 January 2024, eligible working parents of 2-year-olds will be able to apply for a code for 15 hours 

of free childcare, starting from 1 April 2024.  

When to apply 

Parents can apply from when their child is: 

 1 year and 36 weeks for 15 hours free childcare 

 2 years and 36 weeks for 30 hours free childcare 

Your child’s birthday When they can get their 

hours from 

Recommended time to 

apply 

1 September to 31 

December 

Term starting on or after 1 

January 

15 October to 30 

November 

1 January to 31 March Term starting on or after 1 April 15 January to 28 February 

1 April to 31 August Term starting on or after 1 

September 

15 June to 31 July 

 

https://www.childcarechoices.gov.uk/
https://www.gov.uk/apply-free-childcare-if-youre-working
https://www.gov.uk/apply-free-childcare-if-youre-working
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.uk%2Fgovernment%2Fpublications%2Fearly-education-and-childcare--2&data=05%7C02%7Ckaljit.schut%40royalgreenwich.gov.uk%7Cf88cb77ff6fc4b697e7108dc0b74ab36%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638397842925939116%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=oTpbJ2XLwYvqMGDpJ%2FqKqqT6WHbJK37fQL0iiYZexi4%3D&reserved=0
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It is recommended that parents start applying for their codes from mid-January. Royal Greenwich can start 

checking new two-year-old codes manually. We have been accepting and validating new two-year-old 

codes from 2 January.  

 

If you receive queries from parents regarding their eligibility, you direct them 

to https://www.childcarechoices.gov.uk/ in the first instance. This is the parent-facing website which helps 

parents understand what entitlements they may be able to receive. 

 

PROVIDER FORUM 
 

 

Watch the video replay here  
 

https://youtu.be/kLATVSZAYUQ 

 

For a copy of the slides, please complete the evaluation at the end of the 

presentation and you may also request a certificate if you wish.  

 

 

 
 

Topics covered included the Childcare Sufficiency Assessment snapshot, the updated EYFS and the 

expansion of the early years and childcare entitlements including wraparound care. 

 

 

  

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.childcarechoices.gov.uk%2F&data=05%7C02%7Ckaljit.schut%40royalgreenwich.gov.uk%7Cf88cb77ff6fc4b697e7108dc0b74ab36%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638397842925939116%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=mEH195z%2F%2BX5AD9dqdWRThBGOPKJZABwcKEtChKrVcq4%3D&reserved=0
https://youtu.be/kLATVSZAYUQ
https://youtu.be/kLATVSZAYUQ
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www.gov.uk/guidance/registration-exemptions 

 

Contents 

1. Introduction 

2. Explaining the law 

3. When you must register 

4. When you cannot register 

5. When you do not have to register but choose to 

6. If you are already registered 

7. Contacting Ofsted about your exemption from registration 

8. Specific provision types 

  

https://www.gov.uk/guidance/registration-exemptions?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=05a53b8f-6991-4dba-adeb-3b4b18fe5571&utm_content=daily#introduction
https://www.gov.uk/guidance/registration-exemptions?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=05a53b8f-6991-4dba-adeb-3b4b18fe5571&utm_content=daily#explaining-the-law
https://www.gov.uk/guidance/registration-exemptions?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=05a53b8f-6991-4dba-adeb-3b4b18fe5571&utm_content=daily#when-you-must-register
https://www.gov.uk/guidance/registration-exemptions?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=05a53b8f-6991-4dba-adeb-3b4b18fe5571&utm_content=daily#when-you-cannot-register
https://www.gov.uk/guidance/registration-exemptions?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=05a53b8f-6991-4dba-adeb-3b4b18fe5571&utm_content=daily#when-you-do-not-have-to-register-but-choose-to
https://www.gov.uk/guidance/registration-exemptions?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=05a53b8f-6991-4dba-adeb-3b4b18fe5571&utm_content=daily#already-registered
https://www.gov.uk/guidance/registration-exemptions?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=05a53b8f-6991-4dba-adeb-3b4b18fe5571&utm_content=daily#contacting-ofsted-about-your-exemption-from-registration
https://www.gov.uk/guidance/registration-exemptions?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=05a53b8f-6991-4dba-adeb-3b4b18fe5571&utm_content=daily#specific-provision-types
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Liz Pemberton’s (The Black Nursery Manager on instagram)  

Anti-Racist Workout Plan 

Week 1 

 

 

Week 2 

 

Week 3  

 

Week 4 

 

 

https://www.instagram.com/p/CCQYAD7ANab/?utm_source=ig_web_copy_link
https://www.instagram.com/p/CCiflnXgquJ/?utm_source=ig_web_copy_link
https://www.instagram.com/p/CC0cDXdg8am/?utm_source=ig_web_copy_link
https://www.instagram.com/p/CDGXfDjgbem/?utm_source=ig_web_copy_link
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Have you signed up yet to the Equality and Equity Charter?  

 
 

The Equality and Equity Charter sets out pledges to promote the values of equality, diversity, and 

inclusion.  

 

Sign our Equality and Equity Charter | Royal Greenwich Equality and Equity Charter | Royal Borough of 

Greenwich 

  

Royal Greenwich is a vibrant borough with a growing diverse population. We share an ambition to create 

a fairer, safer, accessible, and inclusive borough where everyone feels they belong, has a voice and an equal 

opportunity to succeed and thrive.  

  

All early years and childcare providers are invited to adopt the values and principles in the charter in 

everything that they do so that we can unlock opportunities for all children, families and staff across our 

borough.   

 

 

Royal Greenwich primary schools and settings are signing up, including childminders - have you signed 

up yet?  

  

You will get a certificate to display for parents and carers to demonstrate your commitment.  

 

The new Service Level Agreement is due and will include a commitment to the Charter so don't delay. 

  

 It's quick and easy ... Sign up now on link below or scan QR code with your phone camera 

 

 
https://www.royalgreenwich.gov.uk/xfp/form/677  

 

  

 

 

 

 

   

 

 

 

https://www.royalgreenwich.gov.uk/info/200164/about_the_royal_borough/2230/royal_greenwich_equality_and_equity_charter
https://www.royalgreenwich.gov.uk/info/200164/about_the_royal_borough/2230/royal_greenwich_equality_and_equity_charter
https://www.royalgreenwich.gov.uk/xfp/form/677
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Royal Greenwich Providers  

The Woodland Nursery  

 

 
 

Congratulations to the Woodland 

Nursery for their well-deserved Gold 

Award at the Pearson National 

Teaching Awards! 

 

What did it feel like to win the award? 

 

Our initial reaction was surprise, elation 

and then gratitude that our team's hard 

work, insight and diligence have been 

recognised by such a prestigious and 

respected organisation as the Teaching 

Awards Trust.  

 

Why do you feel you won? 

 

Because The Woodland Nursery team has 

pioneered a unique approach to early years 

education by integrating nature and the 

great outdoors into its curriculum.  

 

Through innovative forest school activities, 

children at The Woodland Nursery are 

provided with rich and immersive learning 

experiences that foster creativity, curiosity, 

and a deep connection to the natural world. 

The forest school philosophy employed by 

The Woodland Nursery emphasizes hands-

on, experiential learning, allowing children to 

develop essential life skills such as problem-

solving, teamwork, and resilience. By 

spending time in nature, children gain a 

profound appreciation for the environment 

and develop a sense of stewardship, ensuring 

a sustainable future for generations to come. 

 

 

 

 

 



Royal Greenwich Early Years & Childcare E-bulletin 
25 January 2024 

 

24 | P a g e  

 

 

Bitesize Webinars   Courses (royalgreenwich.gov.uk)  

 

A series of one-hour free webinars at lunchtime with Early Years & Childcare Advisors to share key 

messages about important themes. You may use these for your staff training and inductions. 

 

For any queries email eyc.training@royalgreenwich.gov.uk 

 

 Book your place here for all training by scanning QR code or clicking on 

link https://servicestoschools.royalgreenwich.gov.uk/courses/pvi 

 

 

 

 

Watch the training video replays here  

- click on the links below to watch (do the 

evaluation if you want the certificate and 

presentation handouts – please state name 

of training).  

 

 

 

 

  

 Ofsted Trends June 2023 

 

 Ofsted Trends November 

2023 

 

 Staff Wellbeing  

 

 Child Safety  

 

 Having Difficult 

Conversations with Parents 

 

  

 

 Mental Health Awareness  

 

 Female Genital Mutilation   

 

 LADO Managing Allegations  

 

 Emergency Planning 

 

 Child Exploitation  

 

 

  

Please complete 

evaluation to receive a 

copy of the presentation/ 

& certificate.  

State name of training   

 

https://forms.gle/PokLJJx5

Ku54xavW9 

https://servicestoschools.royalgreenwich.gov.uk/courses/pvi
mailto:eyc.training@royalgreenwich.gov.uk
https://servicestoschools.royalgreenwich.gov.uk/courses/pvi
https://youtu.be/FactDX9aDlk
https://youtu.be/1rPNFnGrf0A
https://youtu.be/1rPNFnGrf0A
https://youtu.be/Zztx83eAqzg
https://youtu.be/v3lpA-D3QRQ
https://youtu.be/LokHl3hbWFo
https://youtu.be/LokHl3hbWFo
https://youtu.be/BamvGucpJmo
https://youtu.be/yJjN-m5s0_I
https://youtu.be/1qN1suLYVdc
https://youtu.be/svEspFyC9Io
https://youtu.be/PMdHlESqSU0
https://forms.gle/PokLJJx5Ku54xavW9
https://forms.gle/PokLJJx5Ku54xavW9
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NEW Bitesize Webinars  

 

Watch here [50mins]  https://youtu.be/xTW_GQUUk7g 

 

 

Watch here [12 mins] https://youtu.be/66kJkv6kaoc 

 

 

 

https://youtu.be/xTW_GQUUk7g
https://youtu.be/66kJkv6kaoc
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Free Online Offer for Parents & Professionals  

 

 This is free online for any parent or professional in Greenwich. 

 Parent carers can also access courses via registration at 

www.inourplace.co.uk 

Using the code RBGFAMILY and entering a Greenwich postcode. 

  

 Professionals/Family Hub Staff working in Greenwich can access them by going to: 

https://solihullapproachparenting.com/online-courses-prf-greenwich/ 

Entering the access code RBGFAMILY_PRF and a Greenwich postcode (work or home) when 

registering 

The content includes all courses for Parents online plus 

 Understanding Brain Development 

 Understanding Attachment 

 Understanding Trauma 

 

 

  

https://eur01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.inourplace.co.uk%2F&data=05%7C01%7CKaljit.Schut%40royalgreenwich.gov.uk%7C2bbe9fa6d5a24b9f347908db81f2f407%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638246652685851188%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=e1rvi0hw3LJbwkS6JvC9SLKpLkXpf%2BTtjuU1QEJghYU%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsolihullapproachparenting.com%2Fonline-courses-prf-greenwich%2F&data=05%7C01%7CKaljit.Schut%40royalgreenwich.gov.uk%7C2bbe9fa6d5a24b9f347908db81f2f407%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638246652685851188%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=82BUEbSSRFlLhWZXeyEslwHOtYAl3gNMPT%2BRB605up8%3D&reserved=0


Royal Greenwich Early Years & Childcare E-bulletin 
25 January 2024 

 

27 | P a g e  

 

Area Training Courses/Webinars Day Date Start End 

Safeguarding & Welfare Safer Recruitment  Saturday  10 February 2024 09:30 12:30 

Forum Provider Forum – Expansion of Entitlements  Wednesday  21 February 2024 16:00 17:30 

Forum Provider Forum – Expansion of Entitlements  Wednesday  21 February 2024 19:00 20:30 

Forum Safeguarding Forum Thursday  22 February 2024 18:30 20:30 

Learning & Development  Equality Diversity & Inclusion  Saturday  24 February 2024 09:30 12:00 

Forum Childminding Network Thursday 29 February 2024 19:00 21:00 

Ofsted Readiness Looking Ahead to Ofsted  Tuesday  05 March 2024 19:00 21:00 

Learning & Development Curriculum & Teaching  Saturday  06 March 2024 09:30 13:00 

Safeguarding & Welfare Designated Safeguarding Person  Saturday  09 March 2024 09:30 17:00 

Safeguarding & Welfare Domestic Abuse Awareness  Wednesday 13 March 2024 19:00 21:00 

Ofsted Readiness Ofsted Trends  Thursday  14 March 2024 19:00 21:00 

Safeguarding & Welfare Intermediate Safeguarding Saturday  23 March 2024 09:30 13:00 

Cancellation Policy Must be made in writing by e-mail at least 5 working days before the course eyc.training@royalgreenwich.gov.uk  

Where cancellation is not received, and you do not attend the training you will be charged the full amount – where courses are free, you will be charged an 

admin fee of £10. 

  

TO BOOK ALL TRAININGS  

Most trainings are now in person so please check if via Zoom or in person 

If you fail to attend training or fail to provide at least one week’s notice of cancellation, you will be 

charged the full amount if your place cannot be filled 

 For information about training or enquiries, email  eyc.training@royalgreenwich.gov.uk 

 Book via usual Direct Services to Schools below or the attached QR code  

 

 Courses (royalgreenwich.gov.uk)  

https://servicestoschools.royalgreenwich.gov.uk/courses/pvi 

 

mailto:eyc.training@royalgreenwich.gov.uk
mailto:eyc.training@royalgreenwich.gov.uk
https://servicestoschools.royalgreenwich.gov.uk/courses/pvi
https://servicestoschools.royalgreenwich.gov.uk/courses/pvi
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Paediatric First Aid  

Training Dates 

Day Dates Start Finish IMPORTANT NOTICE  

You must complete the online part of PFA 

before you attend the in-person date. You will 

be sent a link in advance of the in-person date. 

You must arrive on time so leave good time for your 

journey. If you are late, you will not be permitted entry 

and will still be charged. This is to ensure you complete 

the hours required for certification.  

There is an exam which you must pass before receiving 

your certificate on the day. 

If you do not pass, you will need to do the course again 

to safely embed your knowledge and practice. You will 

have to re-book and pay for the course again.  

Saturday  27 January 2024 08:45 16:30 

Monday 05 February 2024 08:45 16:30 

Saturday  24 February 2024 08:45 16:30 

Saturday  09 March 2024 08:45 16:30 

Monday  25 March 2024 08:45 16:30 

Wednesday 17 January 2024 08:45 16:30 

Saturday  27 January 2024 08:45 16:30 
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Training support available from DFE 

 

 

Guidance for people who work 

in early years, from the 

Department for Education. 

The Help for early years providers has a wealth of information that 

can help. For example, there’s useful advice on reducing paperwork so 

you have more time to focus on areas such as sensory food 

education. 
 

Early years child 

development 

training 

 

This training: 

 is free for childminders and nurseries 

 combines theory with practical tips and ideas to use in your 

setting 

 includes opportunities to reflect on your practice 

 reinforces your understanding through learning check questions 

and tests 

 links to additional resources 

 offers the opportunity to download certificates of completion 

 has been developed by expert practitioners 

 5 modules can be completed in any order and at any time 

Early years child development training : Home page (education.gov.uk) 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffamilyandchildcaretrust-enews.org%2F77Z-867ZO-DCOEWH-51BX97-1%2Fc.aspx&data=05%7C01%7Ckaljit.schut%40royalgreenwich.gov.uk%7Cdab877c0e4444ded709808dafd3eb24c%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638100742982583655%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=%2F1fl1sy9b2MQx1lB9Dl%2FksfDdaauUuj7uOVTWi3G5Fc%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffamilyandchildcaretrust-enews.org%2F77Z-867ZO-DCOEWH-51BX98-1%2Fc.aspx&data=05%7C01%7Ckaljit.schut%40royalgreenwich.gov.uk%7Cdab877c0e4444ded709808dafd3eb24c%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638100742982583655%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=fT4MzT5pVITOuiEI4xNB8X9eb9yz471nJcwclTv0WoQ%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffamilyandchildcaretrust-enews.org%2F77Z-867ZO-DCOEWH-51BX99-1%2Fc.aspx&data=05%7C01%7Ckaljit.schut%40royalgreenwich.gov.uk%7Cdab877c0e4444ded709808dafd3eb24c%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638100742982583655%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=elTrmeBLN2%2B0%2FGkRwL1WbrRjNPvH5V3oZlx8KfQ%2FTlk%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffamilyandchildcaretrust-enews.org%2F77Z-867ZO-DCOEWH-51BX99-1%2Fc.aspx&data=05%7C01%7Ckaljit.schut%40royalgreenwich.gov.uk%7Cdab877c0e4444ded709808dafd3eb24c%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638100742982583655%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=elTrmeBLN2%2B0%2FGkRwL1WbrRjNPvH5V3oZlx8KfQ%2FTlk%3D&reserved=0
https://child-development-training.education.gov.uk/
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Lunar New Year 
 

Lunar New Year is the first new moon of a lunar calendar or lunisolar calendar whose months are moon 

cycles. The event is celebrated by numerous cultures in various ways at diverse dates. 

Lunar New Year is a celebration of the arrival of spring and the beginning of a new year. It is the most 

important holiday in China, and is celebrated in South Korea, Vietnam, and countries with a significant 

overseas Chinese population. 

The New Year is determined by the Lunar Calendar which begins with the new moon resulting in the New 

Year falling on different dates.  

The New Year falls on 10 February 

2024 and culminates on 24 February 

2024 with the Lantern Festival.   

The festival celebrates family reunions 

and society.  

Lanterns are the most notable part of 

the festival. 

 

 

Zodiac sign for 2024 is the 

Year of the Dragon 

FUN FACTS: 

The Dragon is the 5th animal in the 12 year zodiac cycle.   

Dragons symbolize power and strength 

In China many places are named after dragons 

The Chinese dragon dance is performed at many 

celebrations.  The dragon is made with bamboo sticks 

and shiny glittery fabric 

The dragon is the only mythical creature in the Chinese 

zodiac 
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   Videos to watch together  

The story of the New Year Zodiac 

https://www.youtube.com/watch?v=eVClAj8q_lY 

 

 

 

 

 

New Year Celebrations 

https://youtu.be/7YA9fwm4s8M?t=96 

During the New Year celebrations food forms an important part due to their specific meaning and 

thoughts of good fortune.   Some dishes served are: 

 

Spring Rolls – they look like gold bars so are thought to symbolize wealth. 

 

 

 

Dumplings – for sending out the old and welcoming the new  

 

Rice cakes – made from rice flour, wheat, salt and sugar which can be either sweet 

or savoury.  Eating these means that you will start your year on a high note. 

 

 

Long noodles – represents long life.  The longer the noodle the longer the life, 

therefore these should not be cut when eating    

 

 

 

https://www.youtube.com/watch?v=eVClAj8q_lY
https://youtu.be/7YA9fwm4s8M?t=96
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Red is a lucky colour as it represents happiness and good fortune.  During the 

New Year celebrations adults will give children red envelopes to pass on their 

blessings and good fortune. In turn children will give their elders red envelopes 

as a sign of gratitude.  

Why not make your own envelopes using red paper and gold or yellow paint.  

The children can make small gifts to place inside to give to family and friends. 

 

     Playing & Learning Together  

 

A fun activity to support children’s fine motor skills. 

Number boxes up to 5 or 10 and fill tray with large poms poms and 

rice. 

Children can use chopsticks (or tweezers) to fill the boxes with 

poms poms or scoops for the rice. 

 

 

 Things to Make Together  

Cupcake liner dragon craft 

You will need: 

 Black card 

 Mini cupcake cases 

 Googly eyes 

 White card 

 Red and yellow tissue paper 

 Glue 

 Scissors 

 Yellow felt tip pen or colouring pencil 
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1. Cut 8 cupcake liners in half. 

2. Use glue to stick a liner half onto the black card with the round curve pointing to the left of the 

page.  Continue to glue and layer the halves down the page to make the dragon’s body. 

3. To make the dragon’s head – use two cupcake liners.  Cut one of them in half and fold the other 

liner in half. 

4. Cut the sides of both liners.  

5. Glue the two pieces together making sure the folded section opens and closes at the bottom. 

6. Stick the dragons head onto the body 

7. Use the white card to cut out horns and teeth.  Colour in the horns  

8. Cut a few strips of the red and yellow tissue paper. Crinkle the strips, then glue on the inside of 

dragons mouth  

Paper plate drum 

 

You will need: 

 Small paper plates 

 String / Wool 

 Small bells 

 Glue & Sellotape 

 Double sided tape  

 Red and Gold / Yellow paint 

 Stickers (optional) 

 Wooden dowel 

 

 

 

 

1. Paint two paper plates red and leave to dry. 

2. Sellotape the wooden dowel on the inside of one of the plates 

3. Cut two pieces of string, then thread string through two bells 

4. Attach the strings to the inside of paper plate with sellotape. 

5. Glue the second plate onto the other that has the stick and strings attached. (Double sided tape 

can be used to help the plates stay stuck together). 

6. Paint yellow marks onto the drum and add stickers if you want to,  

7. Rolling the stick backward and forward between the palms of you hand will make the string and bell 

swing backward and forward.  
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    Books to Share Together 

The most colourful time of the year is celebrated in 

communities around the world.  Discover how it's 

celebrated through the eyes of the children who live there. 

 

Meet families in China, Vietnam, Singapore, Thailand and 

Indonesia, as well as in bustling cities like London, San 

Francisco, Sydney and Toronto and join them in their 

celebrations at home and on the streets in parades, lantern 

festivals and in temples.  

 

 

 

 

Why do dragons dance during Chinese New Year? Allow 

children to find the right answers on their own with the help of 

this very informative book. The great thing about this book is 

that it’s been specifically designed for children. Therefore, you 

can see colours, pictures and as few texts as possible. 

 

 

 

 

The Story of the Chinese Zodiac. As the New Year approaches, 

each animal wants it to be named after them, but no one can 

agree. The Jade Emperor decides there should be a race to decide 

the winner, but who will win? 
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In a small village in China, a little girl named Mei and her family 

celebrate Chinese New Year, helps her family prepare for the 

holiday by cleaning the house and decorating with red lanterns and 

paper cuttings. On the day of the holiday, the family enjoys a special 

feast and watches fireworks. As they celebrate, Mei reflects on the 

things she is grateful for and hopes for a happy and prosperous new 

year. 

 

 

When a boy goes to the market to buy food and comes home with 

an old wok instead, his parents wonder what they'll eat for dinner. 

But then the wok rolls out of the poor family's house with a skippity-

hoppity-ho! and returns from the rich man's home with a feast in 

tow! 

With spirited text and lively illustrations, this story reminds readers 

about the importance of generosity. 

 

 

 

 

 

Children can push, pull and slide the tabs to join in the celebrations 

in Busy Chinese New Year! Make the Lion and Dragon dance, enjoy a 

family banquet and watch the spectacular fireworks. 

 

 

  

With her magic paintbrush, Shen can paint steaming pots full of fish 

and oysters to feed the hungry people in her village, but when the 

evil emperor hears of her gift he commands Shen to paint gold for 

him instead. She is determined to keep her promise to paint only for 

the poor, but how can she match the emperor's mighty power? 
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3.68 Providers must provide access to an outdoor play area or, if that is not possible, ensure that 

outdoor activities are planned and taken on a daily basis (unless circumstances make 

this inappropriate, for example unsafe weather conditions) EYFS 2023 

 

 

 

 

 

Outdoor play has many benefits that support 

the learning and healthy development of all 

children. A child’s learning takes place in an 

environment that is safe, stimulating, as well as 

challenging. It will capture their attention and 

interest where they become naturally curious 

and motivated to explore and investigate. A 

stimulating outdoor environment can be in a 

garden, a small outdoor area or in large open 

spaces like parks and woodlands.  

The outdoor environment plays the role of being an educator and 

third teacher where children actively learn and construct 

knowledge from their own experiences. It can be seen as an 

educational backdrop that serves to create opportunities for 

children to learn and develop an understanding on the importance 

of the natural world around us. It is through a child’s discoveries 

that senses are stimulated, and an emotional appreciation of the 

natural environment begins.  

The Benefits of Outdoor Play 

 

Support Children’s Health 

 Natural sunlight promotes 

healthy bone development. 

 Boosts the immune system. 

 Helps develop co-ordination 

and balance. 

 Freedom to scream and shout 

which helps to reduce stress 

and anxiety 

 

 

 

 

 

Supports Children’s Social and 

Emotional Well-being 

 Helps with developing their 

confidence, independence, and 

resilience. 

 Socially interact and engage in 

activities with their peers. 

 Develop critical thinking skills. 

 Learn about the natural 

environment.  

 

 

 

 

Physical Development  

Fine and Gross Motor Skills  
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What do children learn from using their senses when playing outdoors? 

  

Sensory play outdoors is important as it supports children’s awareness and 

understanding of different environments. Young children are generally tactile 

and use their senses to explore and make sense of the world around them.  

Engaging in activities outdoors children will use their senses like touch to learn 

about the differing textures. They will create memories from their explorations 

and make associations from new experiences. This type of play experience can 

be beneficial for children with disabilities and sensory processing disorders.  

https://www.sensorydirect.com/blog/outdoor-sensory-play-ideas/ 

With the outdoor environment constantly changing, each 

season presents itself with its own unique opportunities 

where children can be curious, active independent learners.  

Children have the freedom to use their imagination and be 

creative in play which not only supports their physical 

development but promotes their cognitive thinking where 

inquiry and shared knowledge can take place with adults and 

their peers.  

It is through these positive interactions that children not 

only develop their language skills, but they become 

confident to make independent choices in their play whilst 

building resilience and having a can-do attitude to trying new things. These key factors are crucial for 

supporting the development of children’s social and emotional well-being.  

Playing outdoors in the winter months 

In Scandinavia, their approach to learning and play 

focuses on ‘friluftsliv’, which translates to “free-air life”; 

which means having the desire to connect with nature 

and get the experiences you wouldn’t find indoors.  It is 

an important life lessons that support children’s 

development and understanding on the changes to the 

environment within the different seasons. 

 

‘There’s no such thing as bad weather, only bad clothing’, this saying is commonplace when we think of the 

British weather.  With children loving to be outdoors it is important that we continue to provide 

opportunities so that they can play outside in the autumn and winter.  Just 15 minutes outdoors not only 

helps to boost the immune system but gives children the exposure to natural light which is essential for a 

daily dose of Vitamin D.  

  

Before planning to go outside having conversations about the cold weather, how the environment changes 

and knowing how best to keep warm is another learning opportunity that support children to use their 

critical thinking and problem-solving skills.  These key skills are supportive to the characteristics of 

effective learning and development.  

 

https://www.sensorydirect.com/blog/outdoor-sensory-play-ideas/
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FUN PLAY ACTIVITIES TO DO OUTDOORS IN WINTER 

Children love to show adults their discoveries and point to things that they may see in their environment. 

Whilst playing outside or going for a walk why not set challenges for children to find things.  

A few examples of activities in the autumn and winter are: 

 

1. Nature scavenger hunts – these help children to 

develop an understanding of their natural 

environment. Print of picture cards of the outdoor 

environment so children can look for insects, 

animals or natural objects whilst going out for a 

walk. Alternatively, you could have a colour card 

that children can use to find objects and plants 

outside that match.  

 

 

2. Nature collection hunt – Whilst going for a walk 

or playing in the garden give children their own bags to collect leaves, sticks, tree bark, pinecones, 

or flowers to use for their mud kitchen, to make nature artwork or create sensory trays. 

 

 

 

 

 

 

 

3. Understanding the seasons – Winter - collecting leaves 

and placing them in a tray with a small amount of water. 

Leave outside overnight. This activity is a group activity 

opening discussion to help children understand the different 

changes to elements in our natural environment. Children can 

use their senses to investigate and form an understanding of 

the world around them. 

 

4. On days when you cannot go outside – bring the outdoors 

in by creating a tuff tray or plastic tub based on the current 

season.   
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The following link has ideas of outdoor activities you can do with children  

https://www.bbc.co.uk/tiny-happy-people/exploring-nature/zvpvy9q 

    Books to Share Together 

This book is packed with outdoor and nature-related craft projects! 

When children are outside and interacting with nature, they learn lots 

about the world through fun, creativity, and skill-building. Tiny Explorers: 

Into the Wild is a book for children of all ages. 

With heaps of ideas for outdoor fun, children will engage with nature 

with all their senses while learning, making nature-inspired art, getting 

closer to wildlife, crafting and having fun. This is the perfect way to 

keep even the tiniest of explorers entertained for hours. 

 

 

 

Outdoor play promotes creativity, strengthens muscles, enhances 

social and emotional development, and makes learning fun. This 

book is packed with dozens of engaging and educational toddler 

activities that emphasize early learning and get kids excited about 

being outside. 

Each chapter is devoted to a specific type of toddler-friendly play: 

messy play, active games, nature-based activities, water activities, 

and outdoor arts and crafts. Bold icons show what each activity 

teaches your child, allowing you to choose activities appropriate for 

their developmental stage to help guide their growth. 

 

 

 

 

 

 

https://www.bbc.co.uk/tiny-happy-people/exploring-nature/zvpvy9q
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Inspiring ideas for discovering and exploring outdoors, whether that is a 

city park, a beach, deep in the woods or even in a garden. Activities for all 

weathers include building a shelter, stargazing, marking a trail, catching 

crabs, and listening for creatures at night. With tips for identifying wildlife 

and advice throughout on staying safe. 

 

. 

 

 

 

A modern classic picture book about family, courage and adventure. 

This book is a journey through the seasons with a gloriously festive 

Christmas Eve ending.The perfect introduction to seasons and 

weather for young children. 

 

 

It’s winter. It’s cold! The squirrels are digging up acorns to eat. But what 

will they eat in the spring when the acorns are gone? This beautiful 

picture book is the perfect introduction to the seasons and how the 

weather changes throughout the year. 

 

  

 

A storybook about the changing seasons  

Come rain or shine, Oscar and Lucy walk Jasper the dog every day. On 

a spring morning, the world is waking up, animals peek out from their 

burrows and the birds sing happy songs. 

On summer afternoons it is HOT HOT HOT and picnics are a joy to 

have. On autumn evenings, the sky turns black and minibeasts find their 

perfect hiding spots. 

Winter mornings are frosty and cold. Spot all the nature elements that 

make woodland walks so special! 
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https://help-for-early-years-providers.education.gov.uk/get-help-to-improve-your-practice/early-years-

practitioner-wellbeing-support 

The DFE have published an early years practitioner wellbeing support resource on the Help for Early Years 

Providers platform. 

The resources bring together: 

 information on the benefits of investing in staff wellbeing in early years settings 

 case studies from four early years settings who have shared their insights on best practice to 

support staff wellbeing 

 a list of external resources for early years practitioners and managers 

 

https://assets.publishing.service.gov.uk/media/65a11ad53308d200131fbeeb/DfE_Education_Workforce_We

llbeing_Charter_2023.pdf 

  

   

https://help-for-early-years-providers.education.gov.uk/get-help-to-improve-your-practice/early-years-practitioner-wellbeing-support
https://help-for-early-years-providers.education.gov.uk/get-help-to-improve-your-practice/early-years-practitioner-wellbeing-support
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelp-for-early-years-providers.education.gov.uk%2Fget-help-to-improve-your-practice%2Fearly-years-practitioner-wellbeing-support&data=05%7C01%7Ckaljit.schut%40royalgreenwich.gov.uk%7C70c3f656dc44425bb47208dbe6b4e4c3%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638357436832921190%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Lqi2dM%2BbncWw9cLgwLRUGwWLIf9ZVeIl1JK9GtcGQ4U%3D&reserved=0
https://assets.publishing.service.gov.uk/media/65a11ad53308d200131fbeeb/DfE_Education_Workforce_Wellbeing_Charter_2023.pdf
https://assets.publishing.service.gov.uk/media/65a11ad53308d200131fbeeb/DfE_Education_Workforce_Wellbeing_Charter_2023.pdf


Royal Greenwich Early Years & Childcare E-bulletin 
25 January 2024  

43 | P a g e  

 

 

 
 

An online application is quick and easy 

 

You get an immediate response on whether you 

are eligible for a place 
 

                     

 

 

https://www.gov.uk/childcare-calculator 

 

 

 

https://www.gov.uk/apply-for-tax-free-childcare 

https://www.gov.uk/apply-30-hours-free-childcare 

https://www.gov.uk/apply-free-childcare-if-youre-

working 

 

 

https://www.childcarechoices.gov.uk/ 

 

 

 

Access the online portal 

https://tinyurl.com/Together-for-Twos 

 

https://www.gov.uk/childcare-calculator
https://www.gov.uk/apply-for-tax-free-childcare
https://www.gov.uk/apply-30-hours-free-childcare
https://www.gov.uk/apply-free-childcare-if-youre-working
https://www.gov.uk/apply-free-childcare-if-youre-working
https://www.childcarechoices.gov.uk/
https://www.gov.uk/childcare-calculator
https://www.gov.uk/apply-for-tax-free-childcare
https://www.childcarechoices.gov.uk/
https://tinyurl.com/Together-for-Twos
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Over 15 or 30 hours x 38 weeks a year 

or stretch the hours over 51 weeks 

Providers may apply additional charges.  

Apply at www.childcarechoices.gov.uk 

 

http://www.childcarechoices.gov.uk/
https://www.childcarechoices.gov.uk/
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Keeping Children Safe 

 

You don’t need to be sure that a child or young person has 

been abused - it’s OK to report a suspicion. 

 

Early Years & Childcare 

  020 8921 3877  

childcare-support@royalgreenwich.gov.uk 

 

 

 

LADO 

  020 8921 3930 

 childrens-LADO@royalgreenwich.gov.uk 

 

 

  

  

 

 

 

 

 

 

Ofsted:  0300 123 4666 / enquiries@ofsted.gov.uk 

DBS Regional Office:  0300 105 3081 / Kiranpreet.rehal@dbs.gov.uk  

DBSRegionaloutreach@dbs.gov.uk  

Prevent Team 020 8921 8340 prevent@royalgreenwich.gov.uk 

 
 

 

 

 

mailto:childcare-support@royalgreenwich.gov.uk
mailto:childrens-LADO@royalgreenwich.gov.uk
mailto:enquiries@ofsted.gov.uk
mailto:Kiranpreet.rehal@dbs.gov.uk
mailto:DBSRegionaloutreach@dbs.gov.uk
mailto:prevent@royalgreenwich.gov.uk
mailto:prevent@royalgreenwich.gov.uk
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Free Safeguarding Bitesize Webinars    

Courses (royalgreenwich.gov.uk)  

  

 

 

 

 

If you missed it, click on the links below to watch. 

 

Use as part of your training with staff  

 

 Female Genital Mutilation   

 

 LADO Managing Allegations  

 

 Emergency Planning 

 

 Child Exploitation  

 

 NEW Child Abuse Linked to Faith & Belief  

 

 NEW Fabricated Illness 
  

 

  

https://servicestoschools.royalgreenwich.gov.uk/courses/pvi
https://youtu.be/yJjN-m5s0_I
https://youtu.be/1qN1suLYVdc
https://youtu.be/svEspFyC9Io
https://youtu.be/PMdHlESqSU0
https://youtu.be/xTW_GQUUk7g
https://youtu.be/66kJkv6kaoc
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Safeguarding News 
 

Working together to safeguard children 

 Statutory guidance on multi-agency working to help, protect and promote the welfare of children. 

Working together to safeguard children: changes to statutory guidance 

Outcome of consultation on changes to working together to safeguard children statutory guidance. 

Behind Closed doors (BAFTA award nominated documentary) | Real Stories 

 

 
https://www.youtube.com/watch?v=YZS1JSwBNKM 

 

With unprecedented access to the Thames Valley Police Domestic Abuse Teams, and the victims of 

violence they are helping, Behind Closed Doors gives an extraordinary insight into the most common 

violent crime to take place in the home.  

 

Shot over 12 months, and starting from the moment an emergency call is received, the film follows three 

brave women who each waive their right to anonymity to show how insidious and terrifying domestic 

abuse can be.  

 

The complex emotions involved when someone you love becomes violent are also exposed, and the 

difficulties for police when those feelings mean victims are not completely honest. With an unfolding, 

present tense narrative, the film also exposes the lack of consistency in terms of the length of sentence 

given to offenders. When the Police repeatedly take one perpetrator to court only to have magistrates 

release him again and again, the film demonstrates how the huge ordeal of going to court for these victims 

of domestic abuse does not mean that, in their eyes, justice will automatically follow. 

 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.uk%2Fgovernment%2Fpublications%2Fworking-together-to-safeguard-children--2%3Futm_medium%3Demail%26utm_campaign%3Dgovuk-notifications-topic%26utm_source%3D4a2245b3-6309-43e8-8de5-8260781b1227%26utm_content%3Ddaily&data=05%7C02%7Ckaljit.schut%40royalgreenwich.gov.uk%7C3b30e744b08e401785dc08dbfe14a98f%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638383136916543790%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=RLZX2zfexZHHS9fSgsRSm15AbyKa0xjHg%2FMUu8Oe0Gs%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.uk%2Fgovernment%2Fconsultations%2Fworking-together-to-safeguard-children-changes-to-statutory-guidance%3Futm_medium%3Demail%26utm_campaign%3Dgovuk-notifications-topic%26utm_source%3D907e5a6c-0824-4f05-96c5-b3b0ae607a12%26utm_content%3Ddaily&data=05%7C02%7Ckaljit.schut%40royalgreenwich.gov.uk%7C3b30e744b08e401785dc08dbfe14a98f%7Ce632f2633f464111aa5cd54126f95105%7C1%7C0%7C638383136916543790%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=r6rja2Kj4IK4WdzEwI7p7wf3izK1lrAMeCtdETXIQCs%3D&reserved=0
https://www.youtube.com/watch?v=YZS1JSwBNKM
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Crisis Child and Adolescent Mental Health Services (CAMHS) 

Crisis Child and Adolescent Mental Health Services (CAMHS) supports people under the age of 18 who 

are experiencing a mental health crisis. They complete emergency assessments in the acute trust setting.  

When a young person returns home, they schedule a follow-up appointment within seven days. In this 

appointment, they think about and discuss future support needs and review how helpful the management 

strategies were. After the follow-up appointment, young people are discharged from the crisis team and 

referred to a service which can provide ongoing support.  

Oxleas has an information leaflet for young people on the CAMHS Crisis Team, including who the team 

are, what to expect at an appointment and what will happen after an appointment. They also have a leaflet 

for parents and carers about the CAMHS Crisis Team, including what happens during an assessment, tips 

from other parents and carers and more 

 

https://oxleas.nhs.uk/download.cfm?doc=docm93jijm4n1546 

https://oxleas.nhs.uk/download.cfm?doc=docm93jijm4n1546
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https://oxleas.nhs.uk/download.cfm?doc=docm93jijm4n1547 

  

https://oxleas.nhs.uk/download.cfm?doc=docm93jijm4n1547
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Kooth, is a free, safe, and anonymous online mental health 

and wellbeing service available to all young people in 

Greenwich aged 10-25.  

Kooth has launched six new support guides for young 

people offering advice and information on social anxiety, 

eating difficulties, self-injury and more. 

 

 

https://cloud.brandmaster.com/shared/assets/bf8f6e0df6443ccd80ee 

 

 

https://cloud.brandmaster.com/shared/assets/bf8f6e0df6443ccd80ee
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https://www.childrenscommissioner.gov.uk/blog/connecting-the-dots-the-importance-of-

sharing-data-on-children-and-families/ 

“As Children’s Commissioner, I have seen how important good and consistent data sharing is for 

improving children’s outcomes in life. But sadly, too often children fall through the gaps due to a lack of 

knowledge sharing between children’s services.   

This was most apparent earlier this year, when I conducted regional roundtables in areas with some of the 

most challenging school attendance rates. I invited professionals from education, health, social care, youth 

justice and parental groups, to interrogate the reasons for increased school absences and to examine how 

local agencies can work together to improve attendance. 

What struck me most was how few agencies outside of the education sector knew about the attendance 
crisis or understood the role they could play in getting children back to school. Health professionals, for 

example, were unaware that the Department for Education publishes fortnightly attendance data. 

A lack of knowledge and data sharing across services was also something that came to light during my 

work on the independent Family Review. Time and again, children and families across the country told 

me that they wanted the services they access to talk to each other. Often, this is because they don’t want 

to have to repeat their stories – which can be both frustrating and distressing. It was clear to me that a 

lack of data sharing leaves families feeling unclear about what professionals do and do not know, and can 

make it harder to access the support they need. 

Too often, the potential benefits of data sharing are going unrealised because it isn’t happening. Recent 

research shows that there is limited linking of health, educational and social care data on children by local 
authorities in England.[1] Indeed, fewer than half of local authorities reported that they were linking data 

on all children in the local authority area. 

Data sharing shouldn’t only be seen as a safeguarding issue. Secure, planned and routine sharing of data on 

groups of children can improve services by better understanding user needs and journeys through health, 

education and other services. 

https://assets.childrenscommissioner.gov.uk/wpuploads/2022/12/cc-family-review-utilising-data-annex.pdf
https://www.childrenscommissioner.gov.uk/blog/connecting-the-dots-the-importance-of-sharing-data-on-children-and-families/#_ftn1
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That’s why I have previously recommended that the NHS number, assigned to all children registered with 

an NHS health service, be adopted as a consistent unique identifier. The Department for Education has said 

that using the NHS number as a consistent child identifier is part of the solution to improving data sharing 

across services in health and social care.2 

I welcome this but I believe the Department could be more ambitious and move quickly to support a wider 

range of services including education to introduce the use of NHS number in this way. It could be rolled 

out across education and child protection services and would ensure that no child slips through the gap. 

Currently, other identifiers such as the UPN exist, but they only cover an individual during a limited age 

range, and do not cover the early years, which is a crucial data gap. 

Having one consistent child ID would also help national organisations to understand and address system-
wide issues. For example, most of the Department for Education’s analysis uses only the Department’s 

own data, because of the effort to access and join in other data. This means that in areas like SEND, the 

critical context which could be provided by health data is not used, leaving blind spots in the government’s 

understanding. 

I have seen good examples of data sharing, such as Liverpool’s Family Build System[2] which combines data, 

currently mostly on adults, to help social workers to judge a child’s level of risk. The data comes from 

various sources, from the Department for Work and Pensions to health, police, education, and early help. 

The system uses NHS number together with other IDs, including the Unique Pupil Numbers used by 

schools. However, while examples like this are encouraging, they are local, and so children remain at risk 

of falling out of view when they move between areas, without a fixed ID following them wherever they go. 

As Children’s Commissioner, I will continue calling for a consistent unique identifier to be implemented 

and rolled-out widely as soon as possible, to protect and support children and their families. We must 

prioritise their needs.” 

GSCP Information Sharing 

https://greenwichsafeguardingchildren.org.uk/policies-practice-guidance/information-sharing/ 

Advice for practitioners providing safeguarding services to children, young people, parents 

and carers 

Information sharing is essential for effective safeguarding and promoting the welfare of children and young 

people. It is a key factor identified in many Local Child Safeguarding Practice Reviews (LCSPRs), where 

poor information sharing has resulted in missed opportunities to take action that keeps children and young 

people safe. 

 

 7 Golden Rules for Information Sharing 

 London Safeguarding Children Partnership Information Sharing Guidance Presentation 

 Read the government’s official advice for Information Sharing here. 

 London Multi-Agency Safeguarding Data Sharing Agreement for Safeguarding and Promoting the 

Welfare of Children 

 FAQs: London-wide Data Sharing Agreements 

  

https://www.childrenscommissioner.gov.uk/blog/connecting-the-dots-the-importance-of-sharing-data-on-children-and-families/#_ftn2
https://greenwichsafeguardingchildren.org.uk/policies-practice-guidance/information-sharing/
https://greenwichsafeguardingchildren.org.uk/wp-content/uploads/2023/02/the-7-golden-rules-on-info-sharing.pdf
https://greenwichsafeguardingchildren.org.uk/wp-content/uploads/2023/02/info_share_guid.pptx
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/721581/Information_sharing_advice_practitioners_safeguarding_services.pdf
https://greenwichsafeguardingchildren.org.uk/wp-content/uploads/2021/06/Final-London-MAS-Data-Sharing-Agreement-Jan21.pdf
https://greenwichsafeguardingchildren.org.uk/wp-content/uploads/2021/06/Final-London-MAS-Data-Sharing-Agreement-Jan21.pdf
https://greenwichsafeguardingchildren.org.uk/wp-content/uploads/2021/06/FAQs-London-wide-Data-Sharing-Agreements.pdf
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Children’s Services Front Door (Safeguarding, Social Care & FaASS previously Early Help) 

‘Multi Agency Safeguarding Hub’  (MASH)    

 MASH-referrals@royalgreenwich.gov.uk 

020 8921 3172 

Safeguarding Consultation Line                                                020 8921 2267 

Social Care and Safeguarding Emergency Duty Team  

Childrens-Out-Of-Hours@royalgreenwich.gov.uk            

020 8854 8888 

Local Authority Designated Officer - Winsome Collins Service Leader                          

childrens-LADO@royalgreenwich.gov.uk                     020 8921 3930    

Winsome Collins – DO PVIs/ CMs  

Laura Lhumbis –DO Schools 

020 8921 3930 

Greenwich Safeguarding Children Partnership                                 

Greenwich Safeguarding Children Partnership website 

http://www.greenwichsafeguardingchildren.org.uk 

020 8921 4477 

Prevent 

Adam Browne – Prevent Co-ordinator                      020 8921 8321/ 8340 

Confidential Anti-Terrorist Hotline                                0800 789 321 

Police 999 

CAIT - Child Abuse Investigation Team     0207 230 3705                     

Ofsted  

Ofsted enquiries, complaints, investigation, and enforcement   0300 123 1231                                                        

Royal Greenwich Early Years   

Early Years & Childcare 020 8921 3877 

Families Information Service 020 8921 6921 

Support, Advice & Signposting  

NSPCC   0808 800 5000/ 0800 136 663 

Childline           0800 1111 

Samaritans     08457 909090 

Family Lives - Parentline    0808 800 2222 

Young Minds – Parent Helpline    0808 802 5544 

CAMHS 0203 260 5211 

Greenwich 0 to 4 Health Visiting Service 

bromh.greenwich0to4@nhs.net   

0300 330 5777   

Greenwich Local Labour & Business (GLLaB) 

apprenticeships@royalgreenwich.gov.uk 

gllab-jobs@royalgreenwich.gov.uk 

0208 921 2440 

Children with Disabilities 

Disabled Children’s Social Work & Occupational Therapy  020 8921 2599 

Disabled Children’s Keyworker Team  020 8921 4939 

SEND Assessment & Review Service  020 8921 8029 

SEND Outreach Support Services 020 8921 3311 
 

Royal Greenwich Children’s Services 

Useful Safeguarding Contacts and Telephone Numbers 
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